
Alfold Hall

Code of Conduct

Alfold Hall is committed to providing a positive experience for everyone using or visiting the Hall,
regardless of gender, gender identity and expression, age, sexual orientation, disability, physical
appearance, body size, race, culture, ethnicity or religion. We do not tolerate abuse or harassment
towards volunteers, contractors, hirers, visitors to the hall or the general public using the grounds
adjacent to the hall.

Such abuse includes offensive comments or actions related to:-

gender, gender identity and expression, age, sexual orientation, disability, physical appearance,
body size, race, ethnicity, religion, culture

deliberate intimidation, stalking, unwelcome sexual attention, harassing, or sustained disruption of
meetings, talks or any other events

Anyone asked to stop abusive or harassing behaviour is expected to comply immediately. All those
hiring, using or attending Alfold Hall are required to comply with this Code of Conduct.

If abusive or harassing behaviour is observed or reported, an Officer or a member of the Hall Committee
may take whatever action they deem appropriate, including warning the offender, asking a person to
leave the premises, or reporting to the police if behaviour is of serious concern.

If you are using the hall in any capacity (as hirer, volunteer or visitor) and feel that you are being abused
or harassed, if you notice that someone else is being harassed, or if you have any other concerns
regarding conduct, please contact Alfold Hall Committee via info@alfoldhall.co.uk
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